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ADJUNCT FACULTY SALARY SCHEDULES 

The following rates shall be in effect for adjunct and clinical respiratory therapy faculty: 

Category: 

A. New Adjunct Faculty:  

Asynchronous $51 

In-person $53 

B. Adjunct per hour after four semesters of service: 

Asynchronous $55 
In-person $60 

NOTE: Rates for Corporate and Community Services teaching are determined by the Vice President of Instruction 

Counseling, Library, Learning Assistance Lab, Business Learning Labs: 

A. New adjunct non-teaching faculty per hour $22.26 
B. Adjunct per hour after two semesters $24.01 
C. Adjunct per hour after nine semesters $24.75 

Adjunct Nursing Clinical and Lab Instructors with Bachelor of Science Nursing (BSN): 

A. New adjunct BSN faculty per hour $55.00 
B. Adjunct per hour after four semesters $60.00 
C. Per monthly staff meeting $45.49 

Adjunct Nursing Clinical and Lab Instructors with Master of Science Nursing (MSN): 

A. New adjunct MSN faculty per hour $60.00 
B. Adjunct per hour after four semesters $62.00 
C. Per monthly staff meeting $45.49 

Adjunct Nursing and Respiratory Preceptor Liaisons           $40.00 

Changes in this schedule can be made only with the approval of the Vice President of Instruction. 


