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This report contains: 

• Crime statistics for Clery reportable crimes
for the most recent three years.

• Crime reporting options and methods for
students, employees, and guests.

• Policies and procedures related to security
and safety on campus.

• A summary of the conduct procedures for
students and employees.

• Information intended to create awareness
among the campus community on crime,
substance abuse, and sexual misconduct
awareness – along with prevention
techniques.
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CLERY REPORT REQUIREMENTS 

In accordance with the federal Jeanne Clery Disclosure of Campus Security Policy and Campus 
Crime Statistics and the Campus SaVE Acts, Monroe County Community College commits to 
providing all current and prospective students and employees with access to annual campus 
security reports for both of our campuses by October 1 of each year. 

This federal law requires institutions to publish an annual report including crime statistics for the 
prior three years, policy statements regarding safety and security measures, campus crime 
prevention programs, and procedures to be followed in the investigation and prosecution of 
alleged sex offenses. The Clery Act also requires universities to keep an up-to-date crime log 
http://www.monroeccc.edu/security/index.htm, to issue timely warnings in the event of a crime 
threatening the safety of students or employees, and to keep accurate crime statistics. 

MCCC publishes this information to inform members of the campus community and other 
interested parties of incidents of crime, and to educate them in effective crime prevention and 
safety measures to assist them in making informed decisions relative to their safety. A notice is 
sent to all students and employees with a direct link to this report every Fall and Winter 
semester. MCCC crime statistics reflect incidents that occurred on MCCC property, on public 
property adjacent to the College or at sites owned or leased by the College during the previous 
three years. Monroe County Community College does not provide residential dormitories or 
facilities for on-campus student housing. The Vice President of Administration has primary 
responsibility for categorizing, disseminating and publishing crime statistics collected on 
campus and includes statistics obtained from various local law enforcement entities. 

Any questions about this report, the College's crime statistics, or campus security policies or 
procedures, should be directed to the Office of the Vice President of Administration. The 
Campus Crime reports are available electronically at 
http://www.monroeccc.edu/security/index.htm. A paper copy is available upon request in the 
Office of the Vice President of Administration. 

http://www.emerson.edu/about-emerson/offices-departments/police/staying-informed
http://www.monroeccc.edu/security/index.htm
http://www.monroeccc.edu/security/index.htm


CAMPUS SECURITY (SAFETY SERVICES) 

Providing a safe and secure campus is a key element in assisting the College in accomplishing 
its mission. The College is committed to providing a safe campus, and in addition to institutional 
procedures, students and staff are encouraged to be personally responsible for their own 
security, as well as others. 

Safety Services are the direct responsibility of the Vice President of Administration, while the 
Chief of Safety Services is responsible for day-to-day operations. The Safety Services staff is 
comprised of individuals with extensive law enforcement/security experience and knowledge, 
and possesses an excellent working relationship with local law enforcement agencies including 
the Monroe County Sheriff's Department and the Michigan State Police. Criminal acts are 
investigated by local area law enforcement authorities. There are currently no memorandums of 
understanding between the Safety Services and local law enforcement. 

Safety Services provides a safe and secure campus environment for students, staff, faculty, and 
visitors. Both foot and vehicle security/safety patrols are conducted in order to minimize and 
deter the occurrence of crime, protect the peace, and serve the interests of the College. 

Safety Services: Office (734) 457-6007 - Cell (734) 735-9401. Office located in the Warrick 
Student Center (Building S), 1555 S. Raisinville Rd., Monroe, MI. 



INCIDENT REPORTING PROCEDURES OTHER THAN EMERGENCIES 

The College asks that all criminal actions, suspected criminal actions, accidents, or unusual 
incidents be reported immediately. If you are a student, this can be done through your 
instructor. If you are an employee, this can be done through your supervisor. Both students and 
employees may also report directly to either the Cashier’s Office - the Receptionist will contact 
Safety Services - or the Office of the Vice President of Administration to complete an incident 
report. Monroe County Community College does not have a confidential reporting program and 
all victims are encouraged to report crimes and emergencies to Safety Services. 

Basic Crime Prevention 

Effective crime prevention begins with personal involvement and responsibility. By taking 
a few moments to think before acting, we can all make ourselves less likely to become a 
victim or a statistic. The following is a list of DOs and DON'Ts to help you in protecting 
your personal property and yourself. Security is everyone's responsibility at MCCC. 
These reminders can help ensure your own safety and the safety of others: 

• DO remember where you parked your vehicle
• DO lock your vehicle at all times - when parked and when driving;
• DO look into and under your vehicle before entering
• DO use the lighted walkways going to/from the parking lots
• DO keep your keys in hand when returning to your vehicle
• DO report all crimes and/or suspicious activities/persons to Campus Security

(Safety Services) promptly
• DO mark your valuable possessions (e.g., books, calculators, recorders, etc.)

with personal identification markings
• DO call Campus Security (Safety Services) (734-457-6007). If no answer call

Reception (734) 242-7300 and they will connect you with security personnel - if
you desire an escort

• DO treat all personal property as you do cash
• DO ask a friend to walk with you to the parking lot
• DO be conscious of your surroundings - walk purposefully, know where you are

going, project a no-nonsense image
• DO NOT leave valuables in plain sight in your vehicle (e.g., purses

and/or wallets, cell phones, GPS devices, books)
• DO NOT leave books, purses, book bags, wallets, etc. unattended in the

Learning Resources Center (library), dining room, restrooms, classrooms or
laboratories, or any study/student areas

• DO NOT leave any locker unlocked
• DO NOT leave your purse/wallet or other valuables in unlocked desks or file cabinets
• DO NOT walk-through dark areas without an escort
• DO NOT leave cash or checks in an unlocked desk or file cabinet

Crime prevention is everyone’s job. With some effort and forethought, we can maintain a 
safe campus environment. 



 
 

 INCIDENT REPORTING PROCEDURES OTHER THAN EMERGENCIES  
 

Safety Escorts – The MCCC Safety Services Department provides safety escorts as 
requested. This service provides students, faculty, and staff with a walking or motor vehicle 
escort between locations on campus. 

Crime Bulletins and Alerts – The MCCC Safety Services Department, when necessary, 
distributes crime bulletins or alerts to inform members of the MCCC community about incidents 
of crime in the areas surrounding the College that may pose an imminent threat of harm to 
members of the community. Bulletins and alerts are also circulated at times, not in response to 
specific incidents, but as general reminders to community members about measures that 
members of the community can take to enhance personal and property security. 

Homeland Security Videos 

Department of Homeland Security: 
“Run, Hide, Fight” 
https://www.youtube.com/watch?v=pY-CSX4NPtg 

 
Department of Homeland Security: 
“If You See Something, Say Something” 
https://www.youtube.com/watch?v=6jAV1dbGPB4 
https://www.youtube.com/watch?v=qml7obNdmgk 

 
Spanish Version 
https://www.youtube.com/watch?v=TjkUzz3h1q8&list=PLyTgR4PDHXBlYh7_7zCKFbeKpTIUtSajh 

 Emergency Numbers  
 

• 911 
• Receptionist -0- or 734-242-7300 

• From a campus hallway phone - Emergency Only – 0 
• From a campus outdoor Blue phone – Emergency Only – Press Red Button 

• Security Cell: 734-735-9401 – Office: 734-457-6007 
• Whitman Center: 734-847-0559 
• Whitman Security/Maintenance Cell: 734-770-2553 
• VP of Administration Office: 734-384-4206 
• Maintenance Main Campus Cell: 734-770-2552 – Office: 734-384-4203 
• Coordinator - Title IX Compliance: 734-384-4224 

 
You may report crimes or provide information that you wish to anonymously 
report to: 

 
1. All calls of emergency: 911 
2. Anonymous Tip/Report Form | Monroe County Community College (monroeccc.edu) 
3. Monroe County Sherriff’s Department: 734-240-7700 
4. City of Monroe Police Department 734-241-3300 
5. Michigan State Police Department Monroe Post No. 14 - 734-242-3500 

https://www.youtube.com/watch?v=pY-CSX4NPtg
https://www.youtube.com/watch?v=6jAV1dbGPB4
https://www.youtube.com/watch?v=qml7obNdmgk
https://www.youtube.com/watch?v=TjkUzz3h1q8&amp%3Blist=PLyTgR4PDHXBlYh7_7zCKFbeKpTIUtSajh
https://www.monroeccc.edu/anonymous-tip


CAMPUS SaVE ACT: POLICY CONCERNING SEXUAL 
ASSAULT, DOMESTIC VIOLENCE, DATING VIOLENCE, AND STALKING 

(INCLUDING PREVENTION, STATISTICS, AND RESPONSE) 

MCCC is committed to providing a safe learning and working environment. In compliance with 
federal law, specifically the Jeanne Clery Act (Clery Act) and the Campus Sexual Violence 
Elimination Act (SaVE Act), MCCC has adopted policies and procedures to prevent and 
respond to incidents of sexual assault, domestic violence, dating violence, and stalking. These 
guidelines apply to all members of the MCCC community (students, faculty, and staff) as well 
as contractors and visitors. Every member of the MCCC community should be aware that such 
behavior is prohibited by law and College policy. Monroe County Community College does 
not tolerate stalking, dating violence, domestic violence or sexual assault in any form, 
including acquaintance rape, attempts to obtain sexual favors through coercion, 
including but not limited to, threats to embarrass or intimidate the victim (even when this 
does not include threat of force). Individuals who the College determines more likely than not 
engaged in these types of behaviors are subject to penalties up to and including dismissal or 
separation from MCCC. 

Sexual Assault, Domestic Violence, Dating Violence, Stalking, and Hate Crimes: 
Sex offense definitions from the National Incident-based Reporting System Edition of the Uniform Crime 
Reporting Program, and the State of Michigan Crime Definition. 

Sexual Assault is an offense that meets the definition of rape, fondling, incest, or statutory rape 
used in the FBI’s Uniform Crime Reporting (UCR) program. In Michigan, the law regarding 
sexual assault is called the Criminal Sexual Conduct Act. It is gender neutral and includes 
marital, stranger, date, acquaintance and child sexual assault. 

Sex Offenses are any sexual act directed against another person, without the consent of the 
victim, including instances where the victim is incapable of giving consent. 

• Rape:
The penetration, no matter how slight, of the vagina or anus with any body part or object,
or oral penetration by a sex organ of another person, without the consent of the victim.

• Fondling:
The touching of the private body parts of another person for the purpose of sexual
gratification, without the consent of the victim, including instances where the victim is
incapable of giving consent because of his/her age or because of his/her temporary or
permanent mental incapacity.

• Incest:
Sexual intercourse between persons who are related to each other within the degrees
wherein marriage is prohibited by law.

• Statutory Rape:
Sexual intercourse with a person who is under the statutory age of consent.

http://www.emerson.edu/about-emerson/offices-departments/police/clery-report
https://ucr.fbi.gov/nibrs/nibrs_dcguide.pdf


Domestic Violence includes felony or misdemeanor crimes of violence committed: 
• by a current or former spouse or intimate partner of the victim;
• by a person with whom the survivor shares a child in common;
• by a person who is or was cohabitating with or has cohabitated with the victim as a

spouse or intimate partner;
• by a person similarly situated to a spouse of the victim under the domestic or family

violence laws of the jurisdiction in which the crime of violence occurred;
• by any other person against an adult or youth victim who is protected from that person’s

acts under the domestic or family violence laws of the jurisdiction in which the crime
occurred.

Dating Violence is violence committed by a person who is or has been in a social relationship 
of a romantic or intimate nature with the victim. (Michigan.gov) defines dating violence as a 
pattern of assaultive and controlling behaviors that one person uses against another in order to 
gain or maintain power in the relationship. The abuser intentionally behaves in ways that cause 
fear, degradation and humiliation to control the other person. Forms of abuse can be physical, 
sexual, emotional and psychological.) 

• The existence of such a relationship shall be determined based on the reporting party’s
statement and with consideration of the length of the relationship, the type of
relationship, and the frequency of interaction between the persons involved in the
relationship.

• For the purposes of this definition, dating violence includes but is not limited to, sexual or
physical abuse or the threat of such abuse.

• Dating violence does not include acts covered under the definition of domestic violence.

Stalking means “engaging in a course of conduct directed at a specific person that would cause 
a reasonable person to 

• fear for the person’s safety or the safety of others; or
• suffer substantial emotional distress.

Stalking is illegal in Michigan. The Michigan statute defines stalking as "a willful course of 
conduct involving repeated or continuing harassment of another individual that would cause a 
reasonable person to feel terrorized, frightened, intimidated, threatened, harassed or molested" 
(MCLA 750.411h). 

For the purposes of the above bulleted definition: 

• Course of conduct means two or more acts, including, but not limited to, acts in which
the stalker directly, indirectly, or through third parties, by any action, method, device, or
means, follows, monitors, observes, surveils, threatens, or communicates to or about a
person, or interferes with a person’s property.

• Reasonable person means a reasonable person under similar circumstances and with
similar identities to the victim.

• Substantial emotional distress means significant mental suffering or anguish that may,
but does not necessarily, require medical or other professional treatment or counseling.

• Any incident meeting this definition is considered a crime for the purposes of Clery Act
reporting.

https://www.michigan.gov/datingviolence/0%2C4559%2C7-233-46553---%2C00.html
http://www.legislature.mi.gov/(S(at0yg11dee5vkmxim3jvunmk))/mileg.aspx?page=getobject&objectname=mcl-750-411h


Hate Crime is a crime reported to local police agencies or to a campus security authority that 
manifests evidence that the victim was intentionally selected because of the perpetrator's bias 
against the victim. For the purposes of this section, the categories of bias include the victim's 
actual or perceived race, religion, sexual orientation, gender, gender identity, disability, 
ethnicity, and national origin. 



SEXUAL ASSAULT, DOMESTIC VIOLENCE, DATING 
VIOLENCE, AND STALKING EMERGENCY REPORTING 

Policy 1.63 – Title IX 

I. Purpose and Scope

Monroe County Community College (MCCC) is committed to fostering a fair and equitable 
environment for individuals to study, learn and work and a prompt and equitable process for 
investigation and resolution of complaints covered by Title IX. This Policy applies to students, 
faculty, staff who are (1) employed by, attending, or affiliated with MCCC; (2) participating in, or 
attempting to participate in, any MCCC program or activity; and/or (3) visiting MCCC’s campus 
(es) or any property owned or leased by MCCC. This Policy also covers acts of Prohibited 
Conduct committed by third parties, including visitors, guests, vendors, and contractors who are 
affiliated with the College, or accessing, or attempting to access, a College program or activity; 
complaints against such third-parties may be handled in accordance with existing contracts and 
agreements, and third parties may not be eligible for the procedural protections provided within 
this Policy. 

The procedures in this policy are in accordance with the Department of Education’s Title IX 
Regulations, published May 19, 2020. They apply only to complaints of sexual harassment, 
sexual assault, dating violence, domestic violence and stalking on the basis of sex as defined by 
this Policy (hereinafter referred to collectively as “Prohibited Conduct”). 

The College shall have the discretion to refer complaints of misconduct not covered by this 
Policy to any other appropriate office for handling under any other applicable College policy or 
code. 

II. Prohibited Conduct

Prohibited Conduct as used throughout this policy is defined to include any of the following acts 
when they occur in the United States and, either on campus, in a building controlled by an 
officially recognized College organization, and/or in a College program or activity. 

1. Dating Violence: Violence committed by a person, who is in or has been in a social
relationship of a romantic or intimate nature with the Complainant. The existence of such a
relationship shall be determined based on the Complainant’s statement and with
consideration of the length of the relationship, the type of relationship, and the frequency of
interaction between the persons involved in the relationship. For the purposes of this
definition, dating violence includes, but is not limited to, sexual or physical abuse or the
threat of such abuse. Dating violence does not include acts covered under the definition of
domestic violence.

2. Domestic Violence: Violence, on the basis of sex, committed by a current or former
spouse or intimate partner of the Complainant, by a person with whom the Complainant
shares a child in common, or by a person who is cohabitating with, or has cohabitated with
the Complainant as a spouse or intimate partner, or by a person similarly situated to a
spouse of the Complainant under the domestic or family violence laws of Michigan, or by
any other person against an adult or youth Complainant who is protected from that person’s
acts under the domestic or family violence laws of Michigan. Allegations of child abuse
under Michigan law shall also be referred to Children’s Protective Services or local law
enforcement.

https://www.monroeccc.edu/sites/default/files/policies-procedures/163%20title%20ix%20policy.pdf


3. Sexual Harassment: Conduct on the basis of sex committed by any person upon any other 
person, regardless of the sex, sexual orientation, and/or gender identity of those involved 
which is one of the following: 

 
A. When an MCCC employee conditions the provision of an educational benefit or service 

on an individual’s participation in unwelcome sexual conduct (quid pro quo); and/or 
 

B. Unwelcome conduct1 determined by a reasonable person to be so severe, and 
pervasive, and objectively offensive, that it effectively denies a person equal access to 
an educational program or activity of MCCC. 

 
The College recognizes community members’ right to the free expression of ideas including 
those that may be controversial or unpopular. Nothing in this definition is intended to conflict 
with an individual’s First Amendment rights. As a result, any conduct covered by those 
protections does not meet this definition of sexual harassment. 

 
4. Sexual Assault, Includes any of the Following: 

 
A. Sexual Offenses, Forcible: Any sexual act directed against another person without the 

consent of the Complainant, including instances in which the Complainant is incapable 
of giving consent: 

 
i. Penetration, no matter how slight, of the vagina or anus with any body part or 

object, or oral penetration by a sex organ of another person, without the consent of 
the Complainant. 

ii. Oral or anal sexual intercourse with another person, forcibly, and/or against that 
person’s will (non-consensual), or not forcibly or against the person’s will in 
instances in which the Complainant is incapable of giving consent because of age 
or because of temporary or permanent mental or physical incapacity. 

iii. The use of an object or instrument to penetrate, however slightly, the genital or 
anal opening of the body of another person, forcibly, and/or against that person’s 
will (non-consensually) or not forcibly or against the person’s will in instances in 
which the Complainant is incapable of giving consent because of age or because 
of temporary or permanent mental or physical incapacity. 

iv. The touching of the private body parts of another person (buttocks, groin, breasts), 
for the purpose of sexual gratification, forcibly, and/or against that person’s will 
(non-consensually), or not forcibly or against the person’s will in instances in which 
the Complainant is incapable of giving consent because of age or because of 
temporary or permanent mental or physical incapacity. 

 
B. Sex Offenses, Non-forcible, Includes Any of the Following: 

 
i. Incest: Non-forcible sexual intercourse between persons who are related to each 

other, within the degrees wherein marriage is prohibited by Michigan Law. 
 

ii. Statutory Rape: Non-forcible sexual intercourse, with a person who is under the 
statutory age of consent of 16 years of age. 

 
1 Unwelcomeness is subjective and determined by the Complainant (except when the Complainant is 
below the age of consent). Severity, pervasiveness, and objective offensiveness are evaluated based on 
the totality of the circumstances from the perspective of a reasonable person in the same or similar 
circumstances (“in the shoes of the Complainant”), including the context in which the alleged incident 
occurred and any similar, previous patterns that may be evidenced. 



5. Sex-Based Stalking: Engaging in a course of conduct on the basis of sex directed at a 
specific person that would cause a reasonable person to fear for the person’s safety, or the 
safety of others, or suffer substantial emotional distress. 

 
For the purposes of this definition, “course of conduct” means two or more acts, 
including, but not limited to: 

 
i. Acts in which the Respondent directly, indirectly, or through third parties, by any 

action, method, device, or means, follows, monitors, observes, surveils, threatens, 
or communicates to or about a person, or interferes with a person’s property. 

ii. Reasonable person means a reasonable person under similar circumstances and 
with similar identities to the Complainant. 

iii. Substantial emotional distress means significant mental suffering or anguish that 
may, but does not necessarily, require medical or other professional treatment or 
counseling. 

 
III. Definitions 
 
1. Actual Knowledge: Notice of Prohibited Conduct allegations to the MCCC’s Title IX 

Coordinator or any MCCC official with authority to institute corrective measures on behalf of 
MCCC. Such officials are those in the following positions: President, Vice President of 
Administration, Vice President of Instruction, Vice President of Enrollment Management and 
Student Success, and Director of Human Resources. Any one of these individuals who 
receives a report of a potential violation in this Policy is required to inform the Title IX 
Coordinator about the information received. The mere ability or obligation to report 
Prohibited Conduct or to inform a student about how to report Prohibited Conduct, or having 
been trained to do so, does not qualify an individual as one who has authority to institute 
corrective measures on behalf of MCCC. Imputation of knowledge based solely on vicarious 
liability or constructive notice is insufficient to constitute actual knowledge. This standard is 
not met when the only MCCC official with actual knowledge is the Respondent. 

 
2. Advisor: All persons who are a Complainant or a Respondent are permitted to bring an 

Advisor of their own choosing to any meeting or interview to provide support. The Advisor 
may be any person, including a family member or an attorney. The Advisor may accompany 
the student party to any and all portions of the grievance process. The Advisor may not 
participate directly in, represent, or interfere with the investigation. Although reasonable 
attempts will be made to schedule proceedings consistent with an Advisor’s availability, the 
process will not be delayed to schedule the proceedings at the convenience of the Advisor. 
The Title IX Coordinator has the discretion to remove the Advisor from investigation and 
hearing proceedings if the Advisor interferes with the proceedings. 

 
During a hearing, a Complainant and Respondent shall have a Hearing Advisor. The 
Hearing Advisor may be the same person who serves as the Advisor during the 
investigation process. This person may be of the Complainant or Respondents own 
choosing. If a Complainant or Respondent does not have a Hearing Advisor who can be 
present for the hearing, MCCC will provide a Hearing Advisor for the purpose of asking 
questions of the other party, and witnesses. Neither Complainant nor Respondent shall be 
permitted to ask questions of the other party, or witnesses. 

 
3. Complainant: An individual who is the victim of, or alleged to be the victim of, conduct that 

may constitute Prohibited Conduct as defined in this Policy. 
 
4. Confidentiality and Privacy: Confidentiality and Privacy have distinct meanings under this 

Policy. 



“Confidentiality” generally means that information shared with a licensed confidential 
resource cannot be revealed to any other person or office, unless written permission is 
granted by the individual to share their information, 

 
“Privacy” generally means that information related to a report of Prohibited Conduct will 
only be shared with a limited circle of individuals who “need to know” in order to assist in the 
assessment, investigation, or resolution of the report. While not bound by confidentiality, 
these individuals will be discreet and respect the privacy of all individuals involved in the 
process. 

 
The privacy of student education records will be protected in accordance with the Family 
Educational Rights and Privacy Act (“FERPA”), as outlined in the College’s FERPA Policy. 
The privacy of an individual’s medical and related records may be protected by the Health 
Insurance Portability and Accountability Act (“HIPAA”), excepting health records protected 
by FERPA. Access to an employee’s personnel records may be restricted by applicable 
state and federal law. 

 
While there are certain limitations on privacy, the College generally will not release the 
names of the Complainant or Respondent to the general public without express written 
consent or absent another exception consistent with the law. The release of names will be 
guided by applicable law, including the Family Educational Rights and Privacy Act (FERPA) 
and the Clery Act. 

 
In addition, no information shall be released from a proceeding to enforce this Policy except 
as required or permitted by law and College Policy. 

 
5. Consent: A free and willing agreement to engage in a sexual act, provided without force or 

coercion, between individuals who are of sufficient age and are not mentally incapable, 
mentally disabled, mentally incapacitated or physically helpless, or incapacitated by drugs or 
alcohol. Consent is a clear and unambiguous agreement, expressed outwardly through 
mutually understandable words or actions, to engage in a particular activity. Consent must 
be voluntarily given and cannot be obtained through coercion or force, and the person 
initiating a specific sexual activity is responsible for obtaining consent for that activity. 
Consent is not to be inferred from silence, or a lack of resistance. Consent is not to be 
inferred from an existing or previous dating or sexual relationship. Consent to engage in one 
sexual activity at one time is not consent to engage in a different sexual activity or to engage 
in the same sexual activity on a later occasion. Consent can be withdrawn by any party at 
any point. Once consent is withdrawn, the sexual activity must cease immediately. For 
purposes of this Policy, in evaluating whether consent was freely sought and given, the 
issue is whether the Respondent knew, or reasonably should have known, that the activity in 
question was not consensual or that the Complainant was unable to consent due to 
incapacitation. 

 
6. Days: Any reference to days within this Policy shall be counted as College business days 

unless otherwise specified. 
 
7. Formal Complaint: The term “Formal Complaint” has a very specific definition within this 

Policy, and whether one is filed does not depend on the label applied, but instead on 
whether certain specific elements are met. A Formal Complaint is the act that initiates an 
investigation. A Formal Complaint must be filed and signed by a Complainant or signed by 
the Title IX Coordinator, alleging conduct which would constitute a violation of this Policy 
and requesting that MCCC investigate the allegations(s). At the time of filing a Formal 
Complaint, a Complainant must be participating in, or attempting to participate in, an 
education program or activity of MCCC. A complaint may be filed with the Title IX 
Coordinator in person, by mail, or by electronic mail (email), by using the contact information 
listed on the Title IX website (https://www.monroeccc.edu/titleix), or as described in this 

https://www.monroeccc.edu/titleix


Policy. Individuals who would like more information about filing a Formal Complaint are 
invited to contact the Title IX Coordinator for additional information. 

In the event that the Title IX Coordinator signs the Formal Complaint, this act does not make 
the Title IX Coordinator the “Complainant” for purposes of this Policy. 

8. Hearing Advisor: During a hearing, a Complainant and Respondent shall have a Hearing
Advisor. The Hearing Advisor may be the same person who served as the Advisor
throughout the investigation. This person may be of the Complainant’s or Respondent’s
own choosing. If a Complainant or Respondent does not have a Hearing Advisor who can
be present for the hearing, MCCC will provide a Hearing Advisor for the purpose of asking
questions of the other party, and witnesses. Other than asking questions at the hearing of
the other party or of witnesses, the Hearing Advisor may not participate directly in,
represent, impede or interfere with the hearing proceedings.

9. Incapacitation: A state where an individual cannot make an informed and rational decision
to engage in sexual activity because of a lack of conscious understanding of the fact, nature,
or extent of the act (e.g., to understand the who, what, when, where, why, or how of the
sexual interaction) and/or is physically helpless. An individual asleep or unconscious is
considered to be incapacitated and unable to consent to sexual activity. An individual will
also be considered incapacitated if the person cannot understand the nature of the activity
or communicate due to a mental or physical condition. Incapacitation may result from the
use of alcohol, drugs, or other medication. Consumption of alcohol or other drugs alone is
insufficient to establish incapacitation.

The impact of alcohol and drugs varies from person to person, and evaluating incapacitation
requires an assessment of how the consumption of alcohol and/or drugs impacts an
individual’s: (A) decision-making ability; (B) awareness of consequences; (C) ability to make
informed judgments; or (D) capacity to appreciate the nature and the quality of the act.

It shall not be a valid excuse that the Respondent believed that the Complainant consented
to the sexual activity if the Respondent knew or reasonably should have known that the
Complainant was unable to consent to the sexual activity under any of the following
circumstances: (a) the Complainant was asleep or unconscious; (b) the Complainant was
incapacitated due to the influence of drugs, alcohol, or medication, so that the Complainant
could not understand the fact, nature, or extent of the sexual activity; (c) the Complainant
was unable to communicate due to a mental or physical condition.

Whether the Respondent reasonably should have known that the Reporting Party was
incapacitated will be evaluated using an objective reasonable person standard. The fact that
the Respondent was actually unaware of the Complainant’s incapacity is irrelevant to this
analysis, particularly where the Respondent’s failure to appreciate the Complainant’s
incapacitation resulted from the Respondent’s failure to take reasonable steps to determine
the Complainant’s incapacitation or where the Respondent’s own incapacitation (from
alcohol or drugs) caused the Respondent to misjudge the Complainant’s incapacity.

It is the responsibility of the individual initiating the sexual activity to be aware of the
intoxication level of the other party before engaging in sexual activity. In general, sexual
activity while under the influence of alcohol or other drugs poses a risk to all parties. If there
is any doubt as to the level or extent of the other individual’s intoxication, it is safest to forgo
or cease any sexual contact or activity.

10. Party: A Complainant or Respondent in a case.

11. Preponderance of Evidence: Means “more likely than not.” It is the standard of evidence used
during the investigation to determine whether the alleged conduct occurred and/or this Policy was
violated.



12. Protected Activity: Exercising any right or privilege under this policy. Examples of 
protected activities include reporting (internally or externally) a complaint of Prohibited 
Conduct in good faith, assisting others in making such a report, participating in a grievance 
process, acting in good faith to oppose conduct that constitutes a violation of this Policy, 
honestly participating as an investigator, witness, decision maker, or otherwise assisting in, 
an investigation or proceeding related to an alleged violation of this Policy. 

 
13. Respondent: An individual who is reported to have engaged in Prohibited Conduct. 
 
14. Standard of Evidence: The decision regarding a Respondent’s responsibility will be 

determined by a preponderance of the evidence, meaning “more likely than not.” 
 
15. Supportive Measures: Non-disciplinary, non-punitive, free of charge individualized services 

offered to a Complainant and/or the Respondent by MCCC as appropriate and reasonably 
available. Such measures are designed to restore or preserve equal access to MCCC’s 
education program or activity without unreasonably burdening the other party. Supportive 
measures are also available whether or not a Formal Complaint has been filed. Supportive 
measures may include, but are not limited to: academic support, class and work schedule 
changes, mutual ban on contact (no-contact directive), increased security, or other 
measures as determined on a case-by-case basis. 

 
Note: Any Supportive Measures put in place will be kept confidential, except to extent that 
doing so impairs the ability of the institution to provide the Supportive Measures. 

 
16. Third-Party Reporter: A person other than the Complainant who reports an incident or 

allegation of Prohibited Conduct. 
 
17. Title IX Coordinator: The College official(s) charged with ensuring the College’s overall 

compliance with Title IX and related College Policy and procedures. 
 

IV. Making a Report 
 

MCCC encourages individuals to report incidents involving Prohibited Conduct and other 
potential violations of this policy. MCCC does not limit the timeframe for reporting an incident 
regardless of when the incident occurred. However, the College encourages individuals to 
report as soon as practical, as memories may fade and evidence may be lost over time. 

 
Individuals may also notify one of the Title IX Coordinators if they believe someone else may 
have experienced conduct that would be a violation of this Policy. 

 
Reports of potential violations of this Policy may be made to the Title IX Coordinator, Dr. 
Scott Behrens, Vice President of Enrollment Management and Student Success, at 
sbehrens@monroeccc.edu or to Linda Torbet, Director of Human Resources, at 
ltorbet@monroeccc.edu.  
 
Reports to the Title IX Coordinator of potential violations of this policy will be kept private to the 
extent possible for the College to respond to the report, but reports made to the Title IX 
Coordinator are not confidential. 

 
Upon being notified of a report the Title IX Coordinator shall reach out to the Complainant to 
schedule an Intake Interview and will also provide Complainant information regarding resources, 
rights, Supportive Measures, and reporting options, and will explain that Supportive Measures 
are available without filing a Formal Complaint. 

 
Anonymous Reports: Any individual may make an anonymous report concerning an act of 
Prohibited Conduct. Depending on the extent of information available about the incident or the 
individuals involved, however, the College’s ability to respond to an anonymous report may be 
limited. The Title IX Coordinator will receive the anonymous report and will determine any 
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appropriate steps, including individual or community remedies as appropriate, and in 
compliance with all Clery Act obligations. 

 
Please note that a Formal Complaint cannot be filed anonymously, and is only considered to 
have been filed only when the complaint contains the Complainant’s physical or digital 
signature, or otherwise indicates that the Complainant is the person filing the Formal Complaint. 

 
Responsibility to Report: The College encourages all members of the MCCC community to 
make the College a safe and supportive environment for everyone including calling 911 or 
campus police in an emergency situation or to report a crime or other incident that poses a risk 
of harm to the MCCC community. However, MCCC employees have a particular duty to report 
safety or security concerns and crimes or Policy violations, including potential violations of this 
Policy. Any College employee who is not a confidential resource under this Policy and who 
witnesses, is advised of or learns about an alleged violation of this Policy must promptly notify 
the Title IX Coordinator of the incident by email, or telephone. The employee must report to 
MCCC’s Title IX Coordinator all relevant details about the alleged misconduct known to the 
employee or shared with them. 

 
Amnesty: A Complainant or Third Party who reports a violation of this policy, or any participant 
in an investigation or hearing under this policy will not be subject to the College’s policy 
concerning alcohol or drug use for actions that may have occurred at or near the time of 
Prohibited Conduct, unless the action threatens the health or safety of another. 

 
V. Filing a Formal Complaint 

 
In order to proceed to a Resolution Process, a Formal Complaint must be filed and signed by 
either Complainant or the Title IX Coordinator. 

 
An individual may choose to file a Formal Complaint. A Formal Complaint has a very specific 
definition under this policy, and differs from solely making a report to the Title IX Coordinator. 
Unless it is dismissed as set forth below, filing a Formal Complaint will result in written 
notification to the Respondent and the commencement of the Resolution Process. 

 
At the time of filing a Formal Complaint, the Complainant must be participating in or attempting 
to participate in a College program or activity. A Formal Complaint may not be filed 
anonymously. Anyone who wishes to discuss their options with the Title IX Coordinator prior to 
filing a Formal Complaint is encouraged to do so. 

 
A Formal Complaint may be made by: 

a) requesting a form by email from the Title IX Coordinator; 
b) by picking up a form from the Title IX Office and returning it (by US Mail, Email, or in 

person); or 
c) by emailing the Title IX Coordinator. 

 
Reports to the Title IX Coordinator of potential violations of this policy will be kept private to the 
extent possible for the College to respond to the report, but reports made to the Title IX 
Coordinator are not confidential. 

 
Upon being notified of a potential violation of this Policy, the Title IX Coordinator shall reach out 
to the Complainant to schedule an Intake Interview and will also provide information regarding 
resources, rights and reporting options. 

 
A Formal Complaint must include: 

 
A. The Complainant’s digital or physical signature, or an indication that the Complainant is the 

person filing the Formal Complaint 
 

B. An allegation of Prohibited Conduct as defined under this Policy. This may include: 



i. Where the incident(s) occurred
ii. What incident(s) occurred
iii. When the incident(s) occurred

C. Identity of Respondent, if known

D. A request for an investigation

Formal Complaints may be made to the Title IX Coordinator by US Mail, email, or in person: 

Title IX Coordinator: Dr. Scott Behrens, Vice President of Enrollment Management 
and Student Success 
Address: 1555 South Raisinville Rd., Monroe, MI 48161 
Phone: (734) 384-4224 
Email: sbehrens@monroeccc.edu 

OR 

Linda Torbet, Director of Human Resources 
Address: 1555 South Raisinville Rd., Monroe, MI 48161 
Phone: (734) 384-4245 
Email: ltorbet@monroeccc.edu 

If a complaint is submitted in a form that does not meet this standard, the Title IX Coordinator 
will contact the Complainant to confirm a Complainant’s intent to file a Formal Complaint. 
Further, if the Formal Complaint does not have sufficient information to determine whether or 
not the conduct as alleged will fall under this Policy, the Title IX Coordinator will contact the 
Complainant to schedule an Intake Interview. 

Upon receipt of a Formal Complaint, the Title IX Coordinator will reach out to the Complainant to 
conduct an Intake Interview and to discuss and implement Supportive Measurers. In the event 
that the Complainant declines to participate in an Intake Interview, and if the Formal Title IX 
Complaint contains an allegation meeting all of the jurisdictional elements of this Policy, and the 
Formal Complaint is signed or includes an electronic submission from the Complainant, and 
requests an investigation, the Title IX Coordinator will, within 2 days, put the Respondent and 
Complainant on notice of the allegation and commence the investigation process. 

VI. MANDATORY AND DISCRETIONARY DISMISSAL

The College has the discretion to dismiss a complaint and in some cases an obligation to 
dismiss a complaint as follows: 

Mandatory Dismissal 
At any time prior to the commencement of a hearing, any case proceeding under this Policy will 
be dismissed if it is determined that the conduct at issue does not meet the definitional or 
jurisdictional requirements of this Policy. If the alleged conduct would, if true, support a finding 
that another MCCC Policy or Code has been violated, MCCC may, in its sole authority, transfer 
the case for further handling under the appropriate Policy or Code. MCCC may use evidence 
already gathered during the Title IX process for the further handling of the complaint. Upon 
dismissal, both parties shall be notified in writing of the decision and the rationale for the 
decision. The decision to dismiss is subject to appeal. Both parties will be notified in writing of 
any determination made following the appeal. 

Discretionary Dismissal 
At any time during an investigation or hearing, any case when: a) Complainant notifies the Title 
IX Coordinator in writing that the Complainant would like to withdraw the Formal Complaint or 
any allegations within the Formal Complaint; b) the Respondent is no longer enrolled or 
sufficient to reach a determination. If the alleged conduct would, if true, support a finding that 
another MCCC Policy or Code has been violated, MCCC may, in its sole authority, transfer the 
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case for further handling under the appropriate Policy or Code. MCCC may use evidence 
already gathered during the Title IX process for the further handling of the complaint. Upon 
dismissal, both parties shall be notified in writing of the decision and the rationale for the 
decision. The decision to dismiss is subject to appeal. Both parties will be notified in writing of 
any determination made following the appeal. 

 
Consolidation of Cases: In the event that the allegations under this Policy also involve 
allegations of a violation of a separate policy, the Title IX Coordinator shall have sole discretion 
to consolidate those other allegations within one investigation and/or hearing. Allegations of a 
violation of a separate policy are not required to be handled using the procedural requirements 
set forth in this Policy. 

VII. Outreach and Initial Assessment 

Intake Interview 
Upon receipt of information alleging a potential violation of this Policy, the Title IX Coordinator 
shall reach out to the Complaint to schedule an intake or informational interview and provide a 
copy of this policy and the following information: 

• Availability of Supportive Measures with or without filing a Formal Complaint; 
• How to file a Formal Complaint; 
• Right to notify law enforcement and the right not to notify law enforcement; 
• Importance of preserving evidence; 
• Resources for counseling, health care, mental health, victim advocacy, legal assistance, 

visa and immigration assistance, student financial aid and other available services; and, 
• Right to an Advisor of choice. 

 
The Title IX Coordinator will discuss the Complainant’s rights and options, and will also assess 
for, and provide, appropriate Supportive Measures, which are available with, or without, the 
filing of a Formal Complaint. If a Formal Complaint has not already been filed, the Title IX 
Coordinator will explain to the Complainant the process for filing a Formal Complaint. 

 
A Complainant may choose to receive Supportive Measures only and not proceed with the filing 
of a Formal Complaint, or any other resolution process. A Complainant may also request an 
informal resolution or an investigation and hearing. If a Complainant chooses to pursue an 
investigation and hearing, a Formal Complaint is required. 

 
For those Complainants who wish to proceed with a resolution process, the Title IX Coordinator 
will also assess the facts as presented to determine whether the information provided suggests 
a potential violation of this Policy. 

 
In the event the allegation involves a sexual assault, dating or domestic violence, or stalking, 
within Clery geography, the Title IX Coordinator will also notify the Clery Coordinator of the 
allegations. Complainants will also be provided with information about their right to file with law 
enforcement, their right to decline to do so, and, when applicable, information about seeking a 
personal protection order from the local courts. 

 
If the complaint does not meet the required definitions of this Policy, then the Title IX 
Coordinator will not initiate either the Resolution Process. 

 
The Title IX Coordinator shall have the discretion to sign a Formal Complaint and initiate an 
investigation when a Complainant’s allegations involve violence, use of weapons, serial 
predation, or similar factors. When the Title IX Coordinator signs a Formal Complaint, the Title 
IX Coordinator does not become the “Complainant” for purposes of this Policy. Emergency 
Removal Provisions 
If at any time MCCC determines that the conduct, as alleged, poses a risk of physical harm to 
one or more members of the MCCC community or to MCCC’s educational environment, MCCC 
may instruct that a student Respondent be suspended, on an interim basis, from specific 
programs or activities. Any such assessment will be made on a case-by-case basis, based on 



an individualized safety and risk analysis. If MCCC determines that an immediate physical 
threat to the health or safety of students or others justifies removal from campus, then a 
Respondent may be suspended on an interim basis. The decision to do so will be provided to 
Respondent in writing. 

Further, MCCC shall have the authority to place any employee Respondent on an administrative 
leave of absence pending the outcome of an investigation and hearing. 

The decision to place any Respondent on an interim suspension or administrative leave shall 
not be considered as evidence that any determination has been made regarding potential 
responsibility for violating this Policy. 

Opportunity to Challenge Decision to Suspend or Remove: A student Respondent shall have 
an opportunity to challenge the decision of suspension or removal. To challenge suspension or 
removal, the Respondent should contact the campus Vice President of Enrollment Management 
and Student Success within 5 days of the interim suspension, who will explain the College’s 
process for challenging the emergency removal. 

VIII. Resolution Methods

A Formal Complaint is required in order to initiate either of the two methods to resolve a 
potential violation of this policy: 1) informal resolution; 2) investigation and hearing. 

Informal Resolution 

The Complainant may request, in writing, to proceed with an Informal Resolution. Participation 
in the Informal Resolution process is voluntary for both Complainant and Respondent and both 
parties and the Title IX Coordinator must agree to the use of Informal Resolution to resolve the 
complaint. If an Informal Resolution option is preferred, the Title IX Coordinator will assess 
whether the complaint is suitable for Informal Resolution and will then take steps to determine if 
the Respondent is also willing to engage in Informal Resolution. Both parties must agree, in 
writing, to an Informal Resolution. 

Allegations that an employee has engaged in Prohibited Conduct toward a student shall not be 
handled through the Informal Resolution process, and instead be resolved only through the 
Investigation and Hearing process. 

When the Complainant requests an Informal Resolution, the Title IX Coordinator will provide the 
Complainant and Respondent written notice that includes: 

• The specific allegation and the specific conduct that is alleged to have occurred;
• The requirements of the Informal Resolution process including the circumstances under

which it precludes the parties from resuming a Formal Complaint arising from the same
allegations;

• Any consequences resulting from participating in the Informal Resolution process,
including the records that will be maintained or could be shared;

• A statement indicating that the decision to accept a complaint does not presume that the
conduct at issue has occurred, and that the Respondent is presumed not responsible,
unless and until, at the conclusion of the formal investigation and adjudication
processes, there is a determination of responsibility;

• An explanation that each party may be accompanied by an Advisor and a support
• The date and time of the initial meeting with the Title IX Coordinator, with a minimum of

2 days’ notice;
• Information regarding Supportive Measures, which are available equally to the

Respondent and to the Complainant.



If either party does not voluntarily agree in writing to pursue an Informal Resolution, or if the 
Complainant, Respondent, or Title IX Coordinator, at any time, determines that Informal 
Resolution is no longer appropriate, the Title IX Coordinator will promptly inform the 
Complainant and Respondent in writing that the complaint will proceed through the Investigation 
and Hearing Process. 

 
Once the final terms of an Informal Resolution have been agreed upon by both parties, in 
writing, the matter shall be considered closed, and no further action shall be taken. 

 
The Informal Resolution process is generally expected to be completed within thirty (30) and 
may be extended for good cause by the Title IX Coordinator. Both parties will be notified, in 
writing, of any extension and the reason for the extension. 

 
Records of any Informal Resolution will be maintained and can be shared with other offices as 
appropriate. 

 
Investigation Process 

 
MCCC expects that all individuals who participate in the investigation process to do so truthfully 
and that all who have a responsibility for carrying out one or more aspects of the investigation 
and hearing process do so fairly and without prejudice or bias. 

 
Prohibition on False Evidence Provided During Title IX Process 
Each party and every witness is expected to provide truthful information to the investigator, 
Hearing Officer, and the appeals officer. 

 
Notice of Investigation, and Investigation Process 

 
Within a reasonable period of time from the filing of a Formal Complaint and prior to the start of 
an investigation, the Respondent and Complainant shall be provided, in writing, with a Notice of 
Investigation. Such notice shall include: 

 
• The specific allegation and the specific conduct that is alleged to have occurred; 
• The identity of the Complainant; 
• The date and location (if known) of the conduct that is alleged to have occurred; 
• A copy of this Policy, which contains the process that will be followed, including an 

explanation that each party shall have the right to inspect and review all evidence prior 
to the completion of the investigation; 

• A statement indicating that the decision to accept a complaint does not presume that the 
conduct at issue has occurred, and that the Respondent is presumed not responsible, 
unless and until, at the conclusion of the process below, there is a determination of 
responsibility; 

• An explanation that each party may be accompanied by an Advisor of their choice, who 
may be a parent, friend, attorney, or union representative; 

• The date and time of the initial interview with the investigator, with a minimum of five (5) 
days’ notice; 

• Information regarding amnesty granted during this process; 
• The name and contact information for the assigned investigator; 
• Information regarding Supportive Measures. 

 

Should additional allegations be brought forward, a revised Notice of Investigation shall be 
provided to both parties, in writing. 19 



Conflict of Interest or Bias 
After a Formal Notice of Investigation is issued to Complainant and Respondent, each party 
may object to the Title IX Coordinator or designated investigator on the grounds of a 
demonstrated bias or actual conflict of interest. Both parties will have three (3) business days 
from the date of the Notice of Investigation to object to the selection of the investigator or the 
Title IX Coordinator. Objections to the Title IX Coordinator shall be made, in writing, to the Vice 
President of Enrollment Management and Student Success. Objections to the appointment of 
the investigator shall be made, in writing, to the Title IX Coordinator. If the objection is 
substantiated as to either the Title IX Coordinator or the Investigator, that individual shall be 
replaced. 

Timeline 
The College strives to complete the investigation process, up to evidence review, within 40 
days, which may be extended for good cause by the Title IX Coordinator. Both parties shall be 
notified, in writing, of any extension granted, the reason for the extension and the new 
anticipated date of conclusion of the investigation. 

Interviews  
The investigator will interview all parties and relevant witnesses and gather relevant 
documentary evidence provided by the parties and any identified witnesses. Interviews may be 
conducted in person, or via video conference. The investigator will record the interview and the 
transcript of the interview will be made available to the person interviewed and also included 
with evidence review (see below). 

The investigator shall prepare an Interview Summary of each interview. The investigator will 
share the Interview Summary with the interviewee. The interviewee will have three (3) days to 
correct or comment on any statements made in the Interview Summary. The deadline may be 
extended for good cause, upon request to the investigator. If the interviewee has corrections or 
comments to the Interview Summary, the interviewee may submit a written response within 
three (3) days reflecting any additions or changes which the interviewee believes are necessary 
to ensure the accuracy of the interviewee’s statement. If no response is received from the 
interviewee by the deadline, their Interview Summary will be presumed to be accurate. In all 
instances where the investigator includes the Interview Summary as an exhibit to a report, the 
investigator will either adjust the Interview Summary as may be appropriate, or include any 
response provided with the Investigation Report. 

Each party shall be provided with an opportunity to offer relevant witnesses and evidence. The 
investigator will consider all relevant evidence. 

Information or evidence that is not provided to the investigator will not be allowed during the 
hearing, unless it can be clearly demonstrated that such information was not reasonably known 
to or available to the parties at the time of the investigation. 

Evidence Review 

At the conclusion of all interviews and fact gathering, and when the evidence has been 
gathered, the investigator will provide each party, and their Advisor, the opportunity to review all 
of the evidence gathered that is directly related to the allegation(s). This shall include both 
inculpatory and exculpatory evidence. Given the sensitive nature of the information provided, 
the information will be provided in a secure manner (e.g., by providing digital copies of the 
materials through a protected, “read-only” web portal). Neither the Complainant nor the 
Respondent (nor their Advisors) may copy, remove, photograph, print, image, videotape, record, 
or in any manner otherwise duplicate or remove the information provided. Any student or 
employee who fails to abide by this Policy may be subject to discipline. Any Advisor who fails to 
abide by this Policy may be subject to discipline and/or may be excluded from further 
participation in the process. 



Each party may respond to the evidence gathered. Each party shall have ten (10) days in which 
to respond to the evidence. Each may provide a response in writing to the investigator. The 
investigator will incorporate any response provided by the parties into the Summary of Evidence 
Report. Along with their response to the evidence, each party may also submit a written request 
for additional investigation, such as a request for a follow-up interview(s) with existing witnesses 
to clarify or provide additional information, including offering questions to the investigator to 
pose to witnesses or to the other party. This response may include written, relevant questions 
that a party would like the investigator to ask of any party or witness. If any of the questions 
posed will be excluded as not relevant, or not likely to lead to relevant information, the 
investigator shall explain to the party who proposed the questions any decision to exclude a 
question as not relevant. 

Upon receipt of each party’s response to the evidence reviewed, the investigator will determine 
if any additional investigation is needed. 

In addition, either party may offer new witnesses or other new evidence. The investigator will 
take into account the responses provided, shall pose questions to parties or witnesses as 
appropriate, and interview new relevant witnesses, and accept new, relevant, evidence. 

If new relevant evidence is provided by either party, or gathered by the investigator, the newly- 
gathered evidence (including answers to clarifying questions) will be made available for review 
by each party. Each party shall have ten (10) days in which to respond to the new evidence. 
Each may provide a response in writing to the investigator. The investigator will incorporate any 
written response provided by the parties into the Summary of Evidence Report. 

Any evidence to be considered by the Hearing Officer must be provided to the investigator. 
Information that was not provided to the investigator will not be allowed during the hearing itself, 
unless it can be clearly demonstrated that such information was not reasonably known to, or 
available to, the parties at the time of the investigation. Should new evidence be presented at 
the hearing, the Hearing Officer shall have the authority to either exclude the evidence, or to 
send the matter back for further, limited investigation. 

Exclusion of Questions Regarding Complainant’s Past Sexual Behavior, or Predisposition 

Questions and evidence about the Complainant’s sexual predisposition or prior 
sexual behavior are not relevant and will not be permitted, unless such questions and evidence 
about the Complainant’s prior sexual behavior are offered for one of two reasons: (a) to prove 
that someone other than the Respondent committed the conduct alleged by the Complainant, or 
(b) if the questions and evidence concern specific incidents of the Complainant’s prior sexual
behavior with respect to the Respondent and are offered to prove consent.

Investigation Report 

The investigator shall then prepare a written report summarizing all of the relevant evidence 
gathered and all investigative steps taken to date. For those cases in which there are 
allegations of other College policies, the investigator shall also make preliminary factual findings 
if requested to do so by the Title IX Coordinator. Each party, as well as their Advisor, shall be 
provided with a copy of the written report and shall have 10 days to provide a response. Upon 
receipt of any response(s), the investigator shall then complete the Investigation Report, which 
shall include as an attachment all relevant evidence gathered during the investigation, as well 
as all interview notes and interview summaries, showing the original (as sent to each 
interviewee for review) and the revised version, after corrections or additions by each 
interviewee. 



Conclusion of Investigation, Notice of Hearing 
 

The Title IX Coordinator will review the final Investigation Report, with attachments. The Title IX 
Coordinator may require that the investigator conduct additional investigation. Once the 
Investigation Report is final, it shall be provided through a protected, read-only, server, together 
with all attachments, to each party and to their Advisor. 

 
At the same time, each party shall be provided with a Notice of Hearing, which shall include 
information regarding the date of the hearing, the identity of the Hearing Officer, and any 
deadlines for submission of evidence, names of witnesses, or questions to be reviewed by the 
Hearing Officer to ensure relevance. The hearing shall be scheduled no less than 10 business 
days from the date of the Notice of Hearing. 

 
Within three (3) days of receipt of the Notice of Hearing, either party may object to the Hearing 
Officer on the basis of a demonstrated bias or actual conflict of interest. Any objection is to be 
in writing and sent to Title IX Coordinator. Should the Title IX Coordinator determine that there is 
an actual bias or conflict of interest, the Title IX Coordinator shall remove the Hearing Officer 
and appoint another Hearing Officer. 

 
Hearing Procedures 

Hearing Advisor 

Each party is entitled to one Advisor at the hearing which shall be referred to as the Hearing 
Advisor. The role of the Hearing Advisor is to ask questions of the other party and of witnesses, 
but not to advocate for, or otherwise speak on behalf of, the advisee during the hearing. No 
party shall be permitted to ask questions of the other party, or of a witness. A Hearing Advisor 
of MCCCC’s choosing shall be provided for any party who does not have a Hearing Advisor. 

 
There will be a pre-hearing meeting with each party at which time, should the Complainant or 
Respondent not have a Hearing Advisor, one shall be assigned. 

 
Hearing 

 
Hearings may be conducted in person or via videoconferencing. If by videoconference, prior to 
the hearing, the Hearing Officer shall have received instruction regarding the operation of any 
audio-visual equipment for the hearing. The Hearing Officer shall also provide the participants 
instructions on how to participate in the video-conference hearing. No Complainant or 
Respondent or witness will be compelled to participate in the hearing. However, the Title IX 
Coordinator may choose to continue with the hearing in the absence of the Complainant, 
Respondent or any witness. The Hearing Officer may not take into consideration in either the 
hearing or in their final determination the statements made during the investigation of any 
individual who does not participate in the hearing and submit to questioning. 

 
Each hearing shall be recorded by the Hearing Officer and this recording will be considered the 
only official recording of the hearing. No other individual is permitted to record while the hearing 
is taking place. The recording is the property of MCCC but shall be available for listening by 
contacting Title IX Coordinator. 

 
The Complainant, Respondent, and the Hearing Officer all have the right to call witnesses. 
Witnesses must have information relevant to the incident. No party will be permitted to call as a 
witness anyone who was not interviewed by the investigator as part of MCCC’s investigation. 
Each party shall submit to the Hearing Officer the names of witnesses they would like to call no 
less than five (5) days in advance. 

 
Three days prior to the hearing, each party shall submit to the Hearing Officer a preliminary list 
of questions they wish to pose to the other party, or to a witness. If the Hearing Officer 



determines that any are not relevant, the Hearing Officer shall explain the reason for the 
exclusion of the question at the hearing. Each party, through their Advisor, shall also be 
permitted to ask additional questions at the hearing. In the event that a party does not appear 
for the Hearing, the Advisor for that party shall appear and question the other party, and 
witnesses. 

The Hearing Officer shall have the authority to limit the time allotted to any phase of the hearing, 
and/or to limit the time allotted to the full hearing. Any such limitation shall be communicated to 
the parties no later than three (3) days before the hearing. 

The Hearing Officer shall have the authority to maintain order and decorum at the hearing. The 
Hearing Officer also has the authority to determine whether any questions are not relevant, 
abusive, intimidating, or disrespectful, and will not permit such questions. Any party or witness 
who is disruptive may, in the discretion of the Hearing Officer, be removed and directed to 
continue their participation via video conferencing. Any Advisor who is disruptive may be 
removed, and the Hearing Officer will appoint another Advisor for the remainder of the hearing. 

Following the hearing, the Hearing Officer will then prepare a report. To the extent credibility 
determination needs to be made, shall not be based on a person’s status as Complainant, 
Respondent, witness. 

The Hearing Officer’s report will include: 
• The allegations;
• Description of all procedural steps;
• Findings of fact;
• Conclusion of application of facts to the Policy; and
• Rationale for each allegation.

The Hearing Officer’s report shall be provided to the Title IX Coordinator. If there is no finding of 
responsibility, the Title IX Coordinator shall communicate the findings, along with a copy of the 
Hearing Officer’s report, to the parties, together with procedures for appeal. 

If there is a finding of responsibility, the Title IX Coordinator shall contact the appropriate 
sanctioning officer who will determine the sanction and notify the Title IX Coordinator of the 
sanctioning determination. The Title IX Coordinator will then provide each party with the 
Hearing Officer’s report, the determination of the appropriate sanction, will inform the 
Complainant of any appropriate remedies, and will inform both parties of the procedure for 
appeals. 

Sanctions and Remedies 

Upon conclusion of the adjudicating process, when there is a finding of responsibility, the 
Complainant will be offered such remedies designed to restore or preserve equal access to the 
institution’s education program or activity. Some examples are tutoring, counseling. The Title IX 
Coordinator is responsible for implementation of remedies. 

Persons who violate one or more of MCCC’s policies will be disciplined. The particular form of 
sanction will depend on the nature of the offense, as well as any prior disciplinary history. Such 
sanction will be imposed pursuant to and in accordance with any and all applicable MCCC rules, 
policies, and procedures. A person against whom such sanction is imposed will have a right to 
contest the imposition of a sanction. 

Any one or more of the sanctions listed here may be imposed on a Respondent who is found 
responsible for a violation of MCCC’s policies. Sanctions not listed here may be imposed in 
consultation with the Title IX Coordinator. Sanctions are assessed in response to the specific 
violation(s) and any prior discipline of the Respondent. 



Possible sanctions include, but are not limited to: 

Warning: Verbal Notice, with documentation in the student or personnel file, that continuation or 
repetition of Prohibited Conduct may be cause for additional disciplinary action. 

Censure: A written reprimand for violating MCCC Policy. This conduct status specifies a period 
of time during which the Respondent’s good standing with MCCC may be in jeopardy. The 
Respondent is officially warned that continuation or repetition of Prohibited Conduct may be 
cause for additional conduct action including probation, suspension, expulsion or termination 
from MCCC. 

Behavioral Contract: Formal, written notice that the student Respondent will be expected to 
adhere to College expectations regarding their conduct as may set forth in a behavior contract. 
Any violation of that contract may result in further disciplinary action. 

Demotion or Change in Employment Status: Temporary or permanent changes or demotions 
in employment position, status or title which may or may not include an adjustment in salary. 

Restrictions on Access or Duties: Conditions which specifically dictate and limit the 
Respondent’s presence on campus, restrict employment duties, and/or participation in MCCC 
sponsored or related activities. The restrictions will be clearly defined and may include, but are 
not limited to, presence in certain buildings or locations on campus. 

Restitution: Repayment to MCCC or to an affected party for damages (amount to be 
determined by the MCCC) resulting from a violation of this Policy. To enforce this sanction, 
MCCC reserves the right to withhold its transcripts and degrees or to deny a student 
participation in graduation ceremonies and privileged events. 

Probation: Formal, written notice that the employee is in violation of MCCC’s policies and an 
expectation that the employee exhibit good behavior for a defined period of time. Any violation 
during the probationary period may result in further disciplinary action. 

Termination of Employment: Permanent separation of the employee from MCCC. 

Expulsion: Permanent separation from MCCC effective immediately. Any refund of tuition or 
fees as result of the expulsion shall be in accordance with applicable policies. No academic 
credit may be earned for that semester. 

Withholding Degree: MCCC may withhold awarding a degree otherwise earned until the 
completion of the process set forth in this Policy, including the completion of all sanctions 
imposed, if any. 

Other: Other sanctions may be imposed instead of, or in addition to, those specified here. 
Service, education, or research projects may also be assigned. 

Multiple Disciplinary Actions: More than one of the actions listed above may be imposed for 
any single violation. 

IX. Appeals

Appeals may be filed by either party. Appeals shall be sent to the Title IX Coordinator, who will 
then send the appeal to the appeals officer. When an appeal is filed, the other party shall be 
notified, in writing, within one business day, and shall then have five (5) days to respond to the 
appeal. Any party’s decision not to submit a reply to an appeal is not evidence that the non- 
appealing party agreed with the appeal. Each party shall be allowed to meet with the appeals 
officer. 



The appeals officer shall not have any actual conflict of interest or bias. Within three (3) days of 
the assigned Appeals Officer, either party may object to the appeals officer on the basis of an 
actual bias or conflict of interest. Any objection is to be in writing and sent to the Title IX 
Coordinator. Should the Title IX Coordinator determine that there is an actual bias or conflict of 
interest, the Title IX Coordinator shall remove the appeals officer and appoint another appeals 
officer. 

 
Union Grievance Process 
If a sanction is imposed upon a union member, and following an appeal under this Policy, the 
Respondent has a right to challenge that sanction pursuant to the grievance and arbitration 
provisions of a collective bargaining agreement; the arbitrator shall not have the right to change 
the underlying findings of the Hearing Officer or the appeals officer. 

 
Appeals May be Filed only on the Following Three Grounds: 

 
1. Procedural Error: A procedural error MCCCC that significantly impacted the outcome of 

the investigation or hearing. A description of the error and its impact on the outcome of 
the case must be included in the written appeal; or, 

 
2. New Evidence: New evidence or information has arisen that was not available or known 

to the party during the investigation or hearing, and that could significantly impact the 
findings. Information that was known to the Appellant during the investigation or hearing 
but which they chose not to present is not new information. A summary of this new 
evidence and its potential impact on the investigation findings must be included in the 
written appeal; or, 

 
3. Actual Conflict of Interest or Demonstrated Bias: The Title IX Coordinator, 

investigator, or decision-maker had an actual conflict of interest or demonstrated bias for 
or against Complainants or Respondents generally, or the individual Complainant or 
Respondent, that affected the outcome of the matter. 

 
The written appeals decision shall be sent simultaneously to both parties which describes the 
result of the appeal and the rational for the result. 

 
X. Rights, Expectations & Responsibilities 

 
Individuals making a complaint to the Title IX Coordinator (“Complainant”) and individuals 
responding to a complaint (“Respondent”) each have rights throughout the complaint resolution 
and adjudication process, and may expect a fair, neutral process that will follow this policy. 

 
Complainant and Respondent Rights 

• Be treated with respect by all College officials throughout this process; 
• Be informed of the available support resources or measures available; 
• Be free of any form of retaliation and free to report such retaliation for disciplinary action; 
• Obtain a mutual no contact directive with the other party upon request; 
• Be accompanied by one Advisor throughout the process, including at any interviews or 

hearing; 
• An adequate, reliable, impartial and prompt investigation of the allegations conducted 

within a reasonable period of time after a Formal Complaint is filed; 
• Receive written notice of the date, time and location of any interview scheduled with the 

investigator; 
• Be informed of the status of the investigation, to the extent possible; 
• Review all evidence which is directly related to the allegations prior to the conclusion of 

the investigation; 



• Meet with the investigator and present information on their own behalf, identify witnesses
or other third parties who might have relevant information and identify or provide relevant
documents or other information that may be helpful to the investigation;

• Have past unrelated behavior excluded from the investigation process;
• Question the selection of the investigator or Hearing Officer on the basis of an actual

conflict of interest or demonstrated bias;
• Have a hearing Advisor of the College’s choosing provided, at no charge, for purposes

of asking questions of the other party or witnesses during the hearing proceeding;
• Be notified of the hearing outcome and any sanctions applied, if applicable;
• Initiate and participate in an appeal process;
• Waive any of the rights contained herein.

Respecting Privacy 

MCCC is committed to protecting the privacy of all individuals involved in the investigation and 
resolution of reports under this Policy. With respect to any report under this Policy, the College 
will make reasonable efforts to protect the privacy of participants, in accordance with applicable 
state and federal law, while balancing the need to gather information to take steps to eliminate 
Prohibited Conduct, prevent its recurrence, and remedy its effects. All College employees who 
are involved in the College’s Title IX response receive specific instruction about respecting and 
safeguarding private information. 

Retaliation 

Retaliation is prohibited under this policy. Retaliation is defined as any materially adverse 
action against a person who reports, complains about, or who otherwise participates in good 
faith in any manner related to this policy. Materially adverse action includes conduct that 
threatens, coerces, harasses or in any other way seeks to discourage participation in or activity 
under this policy. Retaliation does not include good-faith actions lawfully pursued in response to 
a report of Prohibited Conduct. Any person who believes they have experienced retaliation 
under this policy should contact the Title IX Coordinator who forward any complaint of retaliation 
to the appropriate office for handling. 

No Conflict of Interest or Bias 

Any individual carrying out this Policy shall be free from any actual conflict of interest or 
demonstrated bias that would impact the handling of this matter. Should the Title IX 
Coordinator have a conflict of interest, the Title IX Coordinator is to immediately notify the Vice 
President of Enrollment Management and Student Success, who will take the role of Acting Title 
IX Coordinator for purposes of carrying out the handling and finalization of the matter at issue. 
Should any investigator have a conflict of interest, the investigator is to notify the Title IX 
Coordinator upon discovery of the conflict. 

Presumption of Non-Responsibility 

The decision to proceed with an investigation is not in and of itself a determination that the 
Respondent has engaged in the conduct as alleged. Any Respondent is presumed not 
responsible for the conduct that is the subject of the investigation, unless and until a decision of 
responsibility has been made upon the completion of the adjudication process. 

Requests for Delays, and Extensions of Time 

The Title IX Coordinator may extend any deadlines within this Policy, for good cause. The 
Complainant and Respondent will be notified in writing of any extension, the reasons for it, and 
projected new timelines. 



XI. RESOURCES 
 

An individual who seeks confidential assistance may do so by speaking with a licensed 
professional counselor at Counseling Services Information shared with a counselor at 
Counseling Services is not considered a report to the College. 

 
COMMUNITY RESOURCES: 

 
River Raisin Counseling: 734-931-6151 
Family Counseling & Shelter Service: 734-241-0180 
SOAP Project: 614-216-1619 
Michigan State Police: 734-242-3500 
Child Advocacy Network (CAN): 734-604-3384 

 
XII.  Training for Investigators, Hearing Officers, Hearing Panel, Appeals Officers, Title IX 

Coordinator 
 

All individuals involved in the Title IX response, investigation, hearing and appeals process 
receive training in accordance with 34 C.F.R. §106.45(b)(10)(i)(D). This training may be viewed 
at the College’s Title IX website. 

 
XIII. Record Retention 

 
The Office of the Vice President of Enrollment Management and Student Success will maintain 
all records relating to complaints and resolutions under this Policy for a period of seven (7) 
years. 



PROCEDURES SURVIVORS SHOULD FOLLOW 

If an incident of domestic assault, dating violence, sexual assault, or stalking occurs, it is 
important to preserve evidence so that successful criminal prosecution remains an option. 

• Remember . . . this was not your fault.

• The most important thing is for the victim to get to a safe place. Whether it is the victim’s
home, a trusted friend’s home or with a family member, immediate safety is what matters
most.

• Seek immediate medical attention, regardless of his or her decision to report the crime to
the police. For the victim’s health and self-protection, it is important to be checked and
treated for possible injuries, even if none are visible. Contact Safety Services at 734-
457-6007 or 734-735-9401, or Dial “0” from a campus phone (push the red button on the
outdoor blue phones) and the receptionist will contact Safety Services immediately, or
Dial 911 from any phone on campus.

The local emergency treatment for sexual assault survivors is ProMedica Monroe 
Regional Hospital. The hospital can also perform a medical examination in which 
evidence is gathered that could be used to document the assault. It is important to seek 
medical attention even if you are not sure that you will pursue criminal charges - you 
may change your mind later - and even if you don't, you need to get medical help for 
injuries and to protect against possible pregnancy and sexually transmitted diseases. 
Call the ProMedica Sexual Assault Patient Advocate at (734) 625-7116 or the hotline at 
Monroe County Family Counseling and Shelter at (734) 242-7233 for 24-hour assistance 
and support. 

• Do NOT wash, shower or bathe, douche, brush teeth, comb hair, or change clothes prior
to a medical exam or treatment. If a survivor has removed the clothing, he or she was
wearing during the assault prior to seeking medical treatment, that clothing should be
placed in a brown paper, not plastic, bag and brought to the hospital where treatment is
sought. If the survivor is still wearing the clothes that he or she was wearing during an
assault, he or she should bring a change of clothes with him or her to the hospital so that
the clothes containing possible evidence can be preserved and examined for evidence
of the crime.

• Evidence of violence, such as bruising or other visible injuries, following an incident of
sexual assault, or domestic or dating violence, should be documented by taking a
photograph.

• Evidence of stalking, including any communications such as written notes, email, voice
mail, or other electronic communications sent by the stalker, should be saved and not
altered in any way.

The importance of preserving evidence could assist in proving that the alleged criminal 
offense occurred and may be helpful in obtaining a protection order. 

• Seek counseling for emotional support and for assisting in your decisions about future
actions. Do not try to cope with sexual assault alone.



 
 

DISCIPLINARY ACTION 

Those wishing to initiate disciplinary action against a student for violation of the Student Code of 
Conduct on sexual misconduct should inform the Vice President of Enrollment Management 
and Student Success who will proceed in accordance with the formal complaint procedures. 
Possible disciplinary sanctions include, but are not limited to, expulsion from the College. See 
Policy Statement on Illegal Discrimination and Sexual Harassment (Policy 1.65) and Student 
Code of Conduct and Due Process With Regard to Discipline Other Than Academic (Procedure 
3.10). 

https://www.monroeccc.edu/sites/default/files/policies-procedures/1-65-illegal-disc-and-sexual-harrassment_0.pdf
https://www.monroeccc.edu/sites/default/files/policies-procedures/310-st-code-conduct.pdf
https://www.monroeccc.edu/sites/default/files/policies-procedures/310-st-code-conduct.pdf


RESOURCES 

MCCC offers other important resources to the survivors of sexual assault, domestic assault, 
dating violence, or stalking, including medical treatment, counseling services, and advocacy that 
survivors may wish to utilize. 

A survivor need not formally report an incident of domestic violence, dating violence, sexual 
assault, or stalking to law enforcement or MCCC in order to access the following resources: 

Helpful resources for sexual assault victims and bystanders: 

Let’s END Campus Sexual Assault – A Resource Handbook for Campus Sexual Assault 
Survivors, Friends and Family (www.mi.gov/campussexualassault) 

• ProMedica Monroe Regional Hospital
718 North Macomb Street
Monroe, Michigan
24-hour hotline: (734) 625-7116

• Monroe Community Mental Health Authority
1-800-886-7340 – 24-hour emergency services
1001 S. Raisinville Road
Monroe, MI 48161

• Michigan Department of Health and Human Services
734-243-7200
903 S. Telegraph Rd.
Monroe, MI 48161

• Monroe County Health Department – Main Office
734-240-7800
Toll Free – 1-888-354-5500
2353 S. Custer Rd.
Monroe, MI 48161

• RAINN – Rape, Abuse, & Incest National Network https://rainn.org/ 1-800-656-HOPE
• National Sexual Violence Resource Center (NSVRC) - 1-877-739-3895
• Not Alone – An official website of the United States Government
• Step Up - Be a Leader, Make a Difference:

Brochures available on Michigan.gov: Domestic Violence Awareness 

Domestic Violence: IT CAN BE PHYSICAL. IT CAN BE EMOTIONAL. IT CAN BE SEXUAL. 

Dating Violence: A relationship is no place for VIOLENCE 

Stalking: Understanding Your Rights 

Personal Protection Orders: A Guide to Personal Protection Orders 

https://www.michigan.gov/-/media/Project/Websites/campussexualassault/Campus_Sexual_Assault_Book.pdf?rev=4d852e755bf747a694d110ea2dc483d2
http://www.mi.gov/campussexualassault)
https://www.notalone.gov/
https://rainn.org/
https://youth.gov/federal-links/notalonegov-together-against-sexual-assault
https://stepupprogram.org/topics/sexual-assault/
https://www.michigan.gov/msp/services/safetytips/safety-information/domestic-violence-awareness
https://www.michigan.gov/mdhhs/-/media/Project/Websites/mdhhs/Doing-Business-with-MDHHS/Forms-and-Applications/Domestic_Violence_brochure_2_175593_7.pdf?rev=bd246cf222b748fb996221a5dc9e4235&hash=4265ADD9D5E16ED1CF4988B1C7DA46D4
https://www.michigan.gov/mdhhs/-/media/Project/Websites/mdhhs/Doing-Business-with-MDHHS/Forms-and-Applications/Dating_Violence_brochure_2_175591_7.pdf?rev=f848c8f7cbca4973b7d3dbe6aebaf249&hash=830D8BD50B4583D072D4BD9D787DAE24
https://www.michigan.gov/mdhhs/-/media/Project/Websites/mdhhs/Doing-Business-with-MDHHS/Forms-and-Applications/Stalking_Brochure_2_175588_7.pdf?rev=8dd58334d39248278ff5a390af7727e8&hash=F0383D73AAAEC4219C8080609C7042C5
https://www.michigan.gov/msp/-/media/Project/Websites/msp/services/PPO_Brochure.pdf?rev=4c9aa4303ab54f3087bb4e5d97e098bb&hash=BAE43A933E0D62BF8AB03D14CA36C834


 
 
 

VAWA STATISTICS 

For more information regarding VAWA, statistics, etc., visit these 
sites: Congressional Research Service: Violence Against Women Act 
at https://fas.org/sgp/crs/misc/R42499.pdf 

 

Clery Center: http://clerycenter.org/ 
 
 

SEX OFFENDER REGISTRY INFORMATION 

In an effort to provide the best service for the MCCC campus community, we have provided a 
link to the Michigan Public Sex Offender Registry (PSOR). Michigan State Police  
OffenderWatch® sex offender management, mapping and email alert program  
(communitynotification.com) 
The link will take you to a disclaimer, which you must first agree to before viewing the site. 

 
Ohio's ESCORN Sex Offender Search | Ohio.gov | Official Website of the State of Ohio 
site provides links to databases of sexual offenders for all 88 Ohio counties. 

 
 
 

EDUCATION AND PREVENTION 

MCCC prohibits any and all acts of sexual discrimination and misconduct along with acts of 
dating violence, domestic violence, sexual assault, stalking and hate crimes. We are committed 
to increasing awareness by providing students and employees, and the entire campus 
community, with educational and prevention awareness information through online resources, 
as well as through partnerships with external agencies, such as the Michigan State Police. This 
information, as well as ongoing awareness and prevention campaigns, will also be provided by 
Human Resources and Enrollment Management and Student Success throughout the year. 
The purpose of this important information is to help students, staff, and visitors feel empowered 
to act by giving them specific processes and resources to intervene in a safe, early, and 
effective manner. 

New Employee Orientation – All new employees receive orientation on Title IX, Sexual 
Harassment, Sexual Assault, Domestic Violence, Dating Violence, and Stalking through the 
Office of Human Resources. 

 

Your role in Preventing Domestic Violence, Dating Violence, Sexual Assault, or 
Stalking is to participate in MCCC’s online training program developed by  
SafeColleges. Training for employees and students begins in October. 

 
Campus safety concerns all students, and one of the most disquieting dangers young adults 
must face is the risk of sexual assault. The White House Task Force to Protect Students 
from Sexual Assault released their second report in January 2017, leading with a chilling 
statistic: one in five college students experiences sexual assault during their college 
career. 

https://fas.org/sgp/crs/misc/R42499.pdf
http://clerycenter.org/
https://www.communitynotification.com/cap_main.php?office=55242/
https://www.communitynotification.com/cap_main.php?office=55242/
https://www.communitynotification.com/cap_main.php?office=55242/
https://ohio.gov/residents/resources/sex-offender-search
https://www.whitehouse.gov/sites/whitehouse.gov/files/images/Documents/1.4.17.VAW%20Event.TF%20Report.PDF


The ACLU estimates that 95% of U.S. campus rapes go unreported. The problem of under- 
reporting reflects an extreme need for increased campus prevention and support systems. 
The federal government has stepped up to the task. The IT’S ON US program, founded in 
September 2014 as an initiative of the Obama-Biden White House, strives to break the 
silence about sexual violence on college campuses and reach out to provide victims with 
the support and avenues they need to reclaim justice, security and a sense of well-being 
after an attack. 

1 is 2 Many PSA: 60 Second - YouTube 

For more information regarding the fight against sexual violence, please visit IT’S ON US at 
https://www.itsonus.org/. 

Expert speakers will periodically be brought in by the College to discuss topics including threat 
assessment and responding to difficult behavior. College staff will frequently present on topics 
including Title IX and Student Conduct. 

The College provides training materials and video presentations provided by various 
resources on issues involving sexual violence prevention, including domestic violence, dating 
violence, sexual assault, and stalking 

As part of MCCC’s bystander prevention: Please visit one or both of these additional valuable 
resources: 

Your Role in Preventing Sexual Assault | RAINN (RAINN.org) 

Sexual Assault - Step UP! Program (stepupprogram.org) 

A good friend knows how to CARE. 

Create a distraction 

Ask directly 

Refer to an authority 

Enlist others 

https://www.youtube.com/watch?v=xLdElcv5qqc
https://www.itsonus.org/
https://www.itsonus.org/
https://www.rainn.org/articles/your-role-preventing-sexual-assault
https://stepupprogram.org/topics/sexual-assault/


 
 
 

NOT ALONE.GOV - BYSTANDER-FOCUSED PREVENTION OF SEXUAL VIOLENCE  
 

Research on the causes of sexual violence and evaluation of prevention efforts indicates that 
bystanders (also referred to as witnesses, defenders, or upstanders) are a key piece of 
prevention work. 

 
Common Components of Bystander Intervention 

 

• Awareness. A key first step is to heighten awareness so individuals and groups are better 
able to identify instances of sexual violence. 

• Sense of Responsibility. A sense of responsibility gives the bystander motivation to step in 
and take action. Bystanders are much more likely to help friends than strangers, and are 
more likely to help strangers if they see them as part of a group they identify with (like 
supporting the same sports team). 

• Perceptions of norms. Perceptions of peer norms about helping (whether you think your 
friends are likely to help), and perceptions of authorities’ (like teachers’) attitudes are related 
to bystander attitudes. People often mistakenly think others are less supportive of doing 
something to address sexual violence than they actually are. Studies show links between 
perceptions of helping, trust, and commitment among community members; trust in campus 
authorities; and their willingness to take action as a bystander.2 

• Weighing pros and cons. People weigh the costs and benefits of getting involved in a risky 
situation. These include threats to their own safety, negative consequences for their 
relationships with others, and the potential to change the outcome of a risky situation or to 
help a victim. 

• Confidence. People who feel more confident in their ability to help are more likely to take 
action.3 A consistent research finding is that prevention programs, particularly in-person 
educational and skill workshops, increase individuals’ sense that they can take effective 
action.4 

• Building Skills. People need to know what to do and how to do it. Population survey data 
shows that many people are at a loss for specific ways to help.5 Survivors tell us that friends 
and family do not always do things that are useful or supportive, and these negative or 
unhelpful responses make coping with and recovering from abuse much harder. Some of the 
promise of bystander intervention training is that it can give motivated community members 
skills to intervene in ways that protect their own safety and are truly supportive to victims. 

• Context. Bystanders also need safety nets for themselves – resources they can call upon 
and community policies that support intervention. 



 
 

DRUG AND ALCOHOL POLICY 

Drug and Alcohol Policy (Policy 6.21) 
Monroe County Community College (MCCC) is concerned about the health and welfare of its 
employees and students. The College recognizes alcohol/drug dependency as an illness and a 
major health problem. The College also supports the state and federal laws regarding 
substance abuse and strives to create a healthy and productive academic, working and social 
environment. The abuse of alcohol and drugs raises not only serious health issues for those 
involved, but also can lead to accidents, poor productivity, property damage and even personal 
injury. 

In compliance with the federal Drug-Free Schools and Campuses Regulations, as well as the 
federal Drug-Free Workplace Act, MCCC has adopted a policy that requires employees and 
students to assist in maintaining a campus environment free from the effects of alcohol, drugs or 
other intoxicating substances. 

Employees are prohibited from the following when reporting for work, while on the job or 
performing job related functions regardless of location, while attending any College-related 
activity, while on campus, or while in any vehicle used for College business. 

Similarly, students are prohibited from the following when attending classes, when attending any 
College-sponsored activity or program, regardless of the location, while on campus, or while in 
any vehicle used for College business. 

• The unlawful use, possession, transportation, manufacture, sale or other distribution of 
an illegal or controlled substance or drug paraphernalia, or the misuse of or distribution 
to anyone other than the person to whom prescribed, of any prescription drug. 

• The unauthorized use, possession, transportation, manufacture, sale or other distribution 
of alcohol. 

• Being impaired by alcohol regardless of blood alcohol level, or having a blood alcohol 
level of legal limit, whether visibly impaired or not. 

• Having a detectable amount of an illegal or controlled substance in the blood or urine 
(whether visibly impaired or not), or abuse of any controlled substance or prescription 
medication. 

This policy includes the prohibition against use, manufacture, possession or distribution of 
marijuana, whether or not for medical use and whether or not the individual possesses a 
certificate of medical need, since such use, manufacture possession or distribution of marijuana 
continues to be a violation of federal law. 

In addition, no alcoholic beverages will be permitted on campus or sold or provided by the 
District at any College-sponsored event off campus, unless approved in writing by the College’s 
President or the President’s designee. 

This policy extends to off-campus activities including, but not limited to, class-related trips, field 
trips, athletic events, and study or review sessions at a faculty member’s home or other facility if 
faculty is present at the session. Presidential approval for the availability of alcohol under this 
policy will normally require the following. 

• Sponsors of an event must implement precautionary measures to ensure that alcoholic 

https://www.monroeccc.edu/sites/default/files/policies-procedures/621-Drug-and-Alcohol-Pol-10-26-15.pdf


beverages are not accessible or served to persons under the legal drinking age or to 
persons who appear intoxicated. This shall include, but not be limited to, checking 
identification and training serving people and bartenders alcohol management 
techniques. 

• Alcoholic beverages may be sold, furnished and consumed only within the area 
approved and designated for the event. 

• Non-alcoholic beverages must be available and identified at the same place as alcoholic 
beverages and be featured equally and at least as prominently as the alcoholic 
beverages. 

• No event shall include any form of “drinking contest” in its activities or promotion. 
• Advertisements for any College event where alcoholic beverages are served shall not 

focus on the availability of alcoholic beverages. 
• Compliance with the terms of any College insurance policy, if any is required. 
• Any other requirements as the College, in its sole discretion, may impose. 

For the purpose of this policy, the term “controlled substance” refers to drugs and chemical 
substances listed in Schedules I through V of the Federal Controlled Substances Act (21 USC 
812), and related regulations, such as, but not limited to, marijuana, cocaine, crack cocaine, 
heroin, peyote, mescaline, LSD, etc. Substances prohibited under this policy are prohibited in 
any form, including but not limited to pills, inhalants and beverages. Any individual whose test 
for controlled substances or their metabolites is confirmed positive will be deemed to be in 
violation of this policy. A Blood Alcohol Content (BAC) test will be deemed positive, and 
therefore the individual will be deemed to be in violation of this policy, if the BAC level is of legal 
limit or above. 

Additional Requirements 
A particular College sponsored or related program or event, such as the Study Abroad Program, 
may have additional or different requirements or conditions which are applicable to employees 
or students involved with that particular program or event. Anyone involved with or participating 
in such programs or events is required to adhere to and comply with this policy as well any 
additional requirements of the particular program or event. However, to the extent that alcoholic 
beverages are consumed while participating in a Study Abroad Program, such use may be 
permitted if consistent with the Study Abroad Program policy and with the terms of the particular 
program in which participating 

 
VIOLATIONS 

Violations by Employees 
The College will impose disciplinary action up to and including the immediate termination of 
employment for violation of this drug and alcohol policy. Violations or suspected violations of 
this policy may also result in a referral to a law enforcement agency. Suspected violations by 
employees are to be reported to the Office of Human Resources as soon as possible. 

 
Violations by Students 
Students whom the College determines have violated this drug and alcohol policy will be placed 
on disciplinary status up to and including dismissal or suspension from the College. These 
students also may be subject to losing financial aid. Violations or suspected violations of this 
policy may also result in a referral to a law enforcement agency. Suspected violations by 
students are to be reported to the Office of the Vice President of Student and Information 
Services as soon as possible. (See MCCC Policy 3.10, Due Process with Regard to Discipline 
other than Academic.) 



Notice of Drug-Related Convictions 
Any employee, student or student assistant convicted under any drug or alcohol statute for a 
violation occurring while working for the College (Drug and Alcohol Policy – Policy 6.21) while 
on campus, while in any vehicle used for College business, or under any other circumstances 
which constitute a violation of this policy, must notify the College’s Human Resources Office 
immediately after such a conviction. A conviction includes any finding of guilt, any guilty plea or 
plea of no contest and/or imposition of a fine, jail sentence or other penalty. 
The College will determine if College policies have been violated and what, if any, disciplinary 
action will be administered. 

Any student with a conviction for any offense under any federal or state law involving the 
possession or sale of illegal drugs during a period of enrollment for which the student is 
receiving Title IV HEA program funds will result in the loss of eligibility for any Title IV, HEA 
grant, loan, or work-study assistance. 

DRUG AND ALCOHOL RESOURCES 

MCCC is interested in the continued good health and personal well-being of the employees and 
students and we recognize that employees and students suffering from alcohol or drug 
dependence can be treated. Employees and students may contact the Director of Human 
Resources at (734) 384-4245 or designee for a referral service. Any such contact will be kept in 
strict confidence except insofar as may be required by law. Employees may also contact the 
College’s Employee Assistance Program, Lighthouse EAP, directly by calling (419) 475-5338 or 
(800) 422-5338. In addition, employees may be entitled to apply for a leave of absence so that
they may address a substance abuse problem prior to it impacting their ability to do their job.
We encourage any employee or student to seek professional care and counseling prior to any
violation of this policy. Violations of this policy will not be tolerated.

For more information and additional resources, please see the Drug and Alcohol Resource 
Guidelines & Policy brochure found in the Office of Admissions and Guidance Services or the 
College’s website: https://www.monroeccc.edu/sites/default/files/policies- 
procedures/DrugAlcoholPolicy-Brochure.pdf 

Publication 
A copy of the Drug and Alcohol Policy is available to students and the public on the College 
website or by request. 

Biennial Review and Records 
The College will biennially review this policy as required by federal law. The College will also 
retain records regarding the implementation of this policy for at least three years, as required by 
federal law. 

https://www.monroeccc.edu/sites/default/files/policies-procedures/DrugAlcoholPolicy-Brochure.pdf
https://www.monroeccc.edu/sites/default/files/policies-procedures/DrugAlcoholPolicy-Brochure.pdf


 
 

CAMPUS EMERGENCIES 

MCCC has established procedures to immediately notify the campus community upon the 
confirmation of a significant emergency or dangerous situation involving an immediate threat to 
the health or safety of students, employees, or visitors occurring on campus. These procedures 
provide for rapid notice to local law enforcement and senior administration to evaluate and 
confirm an emergency or dangerous situation and if confirmed, for same persons to determine 
the appropriate content of the notification. 

In cases of emergency, the College's Receptionist (-0- from any campus phone) 
should be contacted immediately. The Receptionist will directly contact Safety 
Services. If the switchboard is closed, assistance can be requested by dialing 911 
from a hallway emergency phone or by pressing the red button on a blue outdoor 
emergency phone. 

MCCC will, without delay, and taking into account the safety of the community, determine the 
content of emergency/dangerous situation notifications and initiate the notification system, 
unless issuing a notification will, in the professional judgment of responsible authorities, 
compromise efforts to assist a victim or to contain, respond to, or otherwise mitigate the 
emergency. 

The warnings will be communicated with the college community regarding the procedure for an 
emergency response and/or evacuation. The warning may be issued in the following manner: 

• Emergency Notification System 
• Email to currently enrolled students at their MCCC student email account 
• Email to all MCCC campus email users, including faculty, staff, and 

administrators 
• Notices placed on entry/exit doors in all buildings 
• Public address system 
• Campus television network 
• Local media 
• MCCC main web page – http://www.monroeccc.edu/ 

 
Depending on the particular circumstances, especially in all situations that could pose an 
immediate threat to the community and individuals, MCCC will notify the Monroe County Sheriff 
Department and the Michigan State Police. 

 
To view the MCCC Campus Emergency Response Plan: 
http://www.monroeccc.edu/security/Emergency_Response_Plan_9-15.pdf 

http://www.monroeccc.edu/
http://www.monroeccc.edu/security/Emergency_Response_Plan_2-13.pdf


 
 

TIMELY WARNINGS 

Timely Notifications – http://www.monroeccc.edu/security/timely-warning.htm 
 

A timely warning will be issued by the Vice President of Administration or his/her designee 
when a situation arises that constitutes an ongoing or continuing threat to the health or safety 
of students or employees occurring on MCCC owned or leased property. 

 
Depending on the nature and/or severity, the warning may be issued by the following methods: 

 
• Emergency Notification System 
• Email to currently enrolled students at their MCCC student email account 
• Email to all MCCC campus email users, including faculty, staff, administrators 
• Notices placed on entry/exit doors in all buildings 
• Public address system 
• Campus television network 
• Local media 
• MCCC main web page – http://www.monroeccc.edu/ 

 

A timely warning will include any information that would promote safety. Anyone with information 
that may justify a timely warning should contact the Vice President of Administration – 734-384- 
4206, contact the receptionist by dialing “0” from a campus phone, press the red button on the 
outdoor blue phones, or call Safety Services – 734-735-9401 or 734-457-6007. 

 
Every attempt will be made to distribute the alert within 48 hours of the filed report or incident. 

https://www.owens.edu/security/timely_toledo.html
http://www.monroeccc.edu/security/timely-warning.htm
http://www.monroeccc.edu/


MCCC Emergency Telephone Numbers 

WALLET CARD OF IMPORTANT NUMBERS 

Other Important Numbers 

MCCC Operator .................... 734.242.7300 
Academic Advising................ 734.384.4104 
Registrar ............................... 734.384.4108 
Cashier. ................................. 734.384.4231 
Student Success Center 734.384.4167 
Refund Line ..........................  734.384.4291 
WebPal Help Desk ................ 734.384.4333 
Student Email Assistance..… 734.384.4234 

*Reception Desk… ............. 734.242.7300 
*Safety Services. ............... 734.457.6007 
*Security Cell ....................... 734.735.9401 
*Whitman Security Cell…. 734.770-2553 
*VP Administration… .......... 734.384.4206 
*All Emergencies… .............................. 911 
(Police, Fire or Medical) 



2023 CAMPUS SAFETY AND SECURITY SURVEY PDF FILES 
CAN BE ACCESSED BY CLICKING ON THE LINKS LOCATED ON 

THE CAMPUS SECURITY WEBPAGE UNDER THE MCCC 
ANNUAL CAMPUS CRIME REPORT 

To view data for Monroe County Community College and any postsecondary institution 
receiving Title IV funding, please visit: 

http://ope.ed.gov/security/ 

2023 CAMPUS SAFETY AND SECURITY SURVEY COMPLETION CERTIFICATE 

http://ope.ed.gov/security/


MAIN CAMPUS DATA FOR 2020, 2021, AND 2022 
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